CTLE 6000, as taught by Dr. Rai Farrelly, is a unique learning experience. This course is coconstructed by Rai and the students. All decisions about the exploration of course content, assignments, class policies and grading are determined through conversations, surveys and activities that take place on the first and second sessions of the course. The reason behind this is that there are many situational factors that play into course design -most importantly:
In the process of addressing the above questions, the course 'design' and 'build' wheels are set in motion. Last semester, the following syllabus was the product of our collaborative efforts during Spring 2012. I post it here as a model of what this course 'might' look like, but please be aware that it will change as determined by the members of our learning community from semester to semester. *Note: I do set certain elements to meet the purpose of this course -preparing and supporting instructors to teach in higher education. For example, all students will write a teaching philosophy, build a syllabus, observe teaching on campus, be observed teaching in the authentic context and write a lesson plan.
Please contact me with additional questions about this course! rai.farrelly@utah.edu Cheers, Rai Farrelly, PhD
TENTATIVE SYLLABUS (Please Read above note)
CTLE 6000/CTLE 600 -Spring 2012 3 Credits/C-NC 
Course Overview
This course centers on the discussion and practice of fundamental teaching methods. The aim is to equip individuals with the foundational pedagogical knowledge and skills to effectively fulfill their teaching mission in an institution of higher education. This course focuses on approaches to instruction that privilege student experience and background knowledge. It also highlights active learning strategies, addresses the balance of power in the classroom and explores the function of content.
Pre-Existing Course Objectives (We will modify these if need be)
In this course, students will be prepared to: 
Policies
Attendance & Punctuality: We decided -given the schedule of this class (once a week for 3 hours) -that 1-2 absences are reasonable (if necessary). Additional absences will reflect poorly on a course participant's investment in this learning community. Please try to attend all classes and communicate with other members of the learning community when you will be absent. Find out about missed classes and discussions from a peer. Please try to arrive on time and plan to remain for the duration of the class in order to best contribute as a community member.
Food & Drink:
We decided, given the time of this class, to allow food and drink. We also agreed to choose food that is not overwhelming (in smell or sound) out of respect for others.
Cyber Vices: It is the aim of this class to be engaging and meaningful to all learning community members, so there should be little opportunity to distract on Facebook or the Internet. We agreed, if you must take a call, send a text or send an email, please wait for the break or step outside the class.
CANVAS:
We decided to use CANVAS as an online learning management system for providing reading materials, having additional discussions, submitting assignments, etc. Our communication plan for this learning community is to engage with one another through CANVAS primarily, then personal email and phones secondarily. Please be sure to check CANVAS at least once per week to stay on top of discussions, announcement and readings.
Americans with Disabilities Act (ADA) Statement
The University of Utah seeks to provide equal access to its programs, services and activities for people with disabilities. If you will need accommodations in the class, reasonable prior notice needs to be given to the Center for Disability Services, 162 Olpin Union Building, 581-5020 (V/TDD). CDS will work with you and the instructor to make arrangements for accommodations. All information in this course can be made available in alternative format with prior notification to the Center for Disability Services. (www.hr.utah.edu/oeo/ada/guide/faculty/)
Wellness Statement
Personal concerns such as stress, anxiety, relationship difficulties, depression, cross-cultural differences, etc., can interfere with a student's ability to succeed and thrive at the University of Utah. For helpful resources contact the Center for Student Wellness -www.wellness.utah.edu; 801-581-7776.
Assignments
(See CANVAS for additional information on all assignments)
Teaching Philosophy
Directions: Develop a philosophy of teaching (1-2 pages single-spaced). It will be both submitted on line as well as reviewed by peers during our Teaching Philosophy Workshop.
Course Design Grid
Directions: You will complete a Course Design Grid to show your plan of action for a course you are going to teach in the future. The grid components include situational factors, a section on desired results (big ideas and course objectives), a section on your assessment (evidence of meeting objectives) and a section devoted to your learning plan. We will have an opportunity to workshop our Course Design Grids in this class within this learning community.
Syllabus
Directions: You will complete a syllabus for a course you are going to teach in the future. We will review existing syllabi from other courses and read about the various views about syllabus design. We will also have an opportunity to workshop our syllabi in this class within this learning community.
Lesson Plan
Directions: You will develop one complete lesson plan for the course you are designing. The lesson plan should include objectives, a timeline, selected materials, and procedures for the lesson. I will provide you with a template for lesson design and we will discuss the various components. We will also workshop our lesson plans in class.
Observed Teaching Experience
Directions: Each of you will be observed delivering one lesson in the authentic classroom setting. You are responsible for securing a teaching opportunity within your department if you are not currently teaching a course. Please make plans to coordinate with an instructor early in the semester so you can know your teaching topic, think about a lesson design and choose appropriate activities. Let me know if you are unable to find a teaching opportunity and we will make arrangements (either find another class for you to teach or arrange for micro-teaching). During your teaching opportunity you will be observed by me and possibly another member of our learning community.
Peer Teaching Observation
Directions: Identify a peer in this class who is currently teaching or plans to teach as a guest instructor. Arrange a date and time to observe his/her teaching practice in action.
Your assignment will contain 3 components: (1) a completed observation rubric (shared in class) (2) a summary of the teaching experience (shared in CANVAS group devoted to Peer Observation), (3) a reflection component including: a comparison to your teaching philosophy, your perceptions of the master teacher's teaching practice as well as lessons learned from the experience (shared in CANVAS group devoted to Peer Observation).
Master Teaching Observation
Directions: Now that you have selected a professor and received permission to visit his/her class, you will observe teaching practice in action.
Your assignment will contain 3 components: (1) a completed observation rubric (shared in class) (2) a summary of the teaching experience (shared in CANVAS group devoted to Master Teacher Observation), (3) a reflection component including: a comparison to your teaching philosophy, your perceptions of the master teacher's teaching practice as well as lessons learned from the experience (shared in CANVAS group devoted to Master Teacher Observation).
Grading
We will use rubrics for product-oriented assignments (observed teaching experience, course design grid, syllabus, lesson plan and teaching philosophy). Credit for peer and master teacher observations will be given with evidence of reflection on the observed class (completed observation feedback form, reflection on observed teaching in relation to one's own teaching philosophy and participation in class discussions).
Rubrics are not numerical, but have qualitative likert scales (i.e., completely, mostly, partially, not at all). Assignments will be graded as high pass, pass or fail. Assignments that receive a 'pass' or 'fail' mark can be resubmitted to reach a higher standard (high pass or pass).
At the time of final grades, high pass is an A, pass is an A-and 'fail' will be negotiated in relation to the extent of the fail (i.e., reason for 'fail', number of 'failed' assignments, level of effort made to resubmit assignment, level of effort made to consult peers or instructor, and standard/quality of work in relation to peers). 
Tentative Schedule
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